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national origin of the consumnr involved. 1lotices posted in
pcr,o.nol arcas, personnel hunctookd, inter-off{ice mcinos, inclusions

in oricntation and training sessions, payroll "stuffers" and the like '
arc to be consicered as acccp;ablc mcans for periodically ruminding i>//
the personnel of the policy. C ,27
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- The review is to include an analysis of the agency's workforce in

recpect to the rate at which minority persons arc cmployed and the
distrilution they cnjoy frem the lowest positlons to the highest
clasoifications acress all unit lines. If£ the agency has recently

cenpleted either an LTO-4 form for sukmission to the Lqual Ermployment .
Oj portunity Cenmivzion or has reccntly compiled a report to the U.S.
Civil Service Commicsion which includes a race = classificaticon break=
downi, a covy of such a report can ke accepted for this portion of

the revicw,

¢ 3 . - . . .
-~ The revicwer will pc:for" a random or scientific sample of the
cases, using a statistically significant nust:er of cases, to .

ascertain the rate at which each minority group ’spec1f1cd in the
rtrent's uniform race data code are being served in the various

ProGraiis. , .

- The rewlower will collect and snalyze data as to the numbers of
conuumar/onloyee complainte alleging discrimination which have -
been fisod against the agency ia the two calendar years precceding
the revicw. ‘

- The reviewer will ascertain the nunker of Talr Hearings requests
filed o5 a result of tha agency's action in the calendar year
preceeding the review by contacting the State Fair ilearings Scction
inside CLId. L xuview that Jdows not include this data will not be
considered complela.

For the state Wolfare haooney
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Thoe Office will continually ccrduct program analysis and data gathering
functions to verify and/or maintain the compliance status of the State
1 State ageacy decs not interoct directly wiii. consunmers

agency.  Sinice ¢
its coupliance status, as a working hody, will bLe determined on the
equitebility of the policies it adopts, the cquitability of its .
e wvigor with which it keeps the compliance
monts, children's services bLeaxds and

exponditure patterns, and €
ctatus of couwnty welfare depare
providers cerrent.  To maintain the depurtment's own corpliance status
the Of{fice will:

- Peviev current policics, procedures, standards and practices to
ascoartain thelr irpact upen aincrity percons and minority groups
witiiin the veblic Woellare Syostem.

- Teview all pertinent propccaed changes in rolicies, procedures,

standards and practices to coriment upon the impact they might
have upon ainority persons and mincrity groups within the Public

welfare Systenm.
P O‘M‘E/ ) gl y/o_/g
actvg | /3 | \)M—_/



Y

}

~ Prormote and monitor the complete adoption of the Department's
uniform race data code s0 as to continually increase the Department's
capability of assessing the racial conscquences of its operations,
- 3 . 1 1
= Advise and assist the Dircctor and those units of the Department h[
that are recponsible for programs to improve the equitability with

which the pregrans opoerate.
2 1

= Promote and assist in the expansion of those staff developront activities
which will result in new persornel anl continuing personnel being more
informcd of the nandiscrimination policy.

= Administer the crecation and distribution of informational nmaterials so
that consuners, providers, coatractors, and agencics will be adequately
informed of their respective rights and responsibilities under the Act.

Respond prenptly and thorcughly to those cemplaints filed by parties
that allege diceriminatory ratterns or practices or acte on the part
of parties who fall under the Office'tc jurisdiction. .

- Maintain a consistent and timely schedule for the on-site review
of group-care facilities, welfare agencies, and individuval providers.

lcoue such reports as will enable departnental
thie equitability of the Department's
ive action when and where neccessary.

- Potain such records an
adidnistrators to asc
operations and tale ¢

n
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Ferit Syotem Stoandards of Personrnel fdrministration

4 Ohio Departirent of public Welfare is a grant-in-aid agency receiving Pederal
{irancial aszzistance chroush the Ul S, Devartmont of Health, Yducation and Yelfare.
The department is aloo tubiect to the authority of the State orit Agency, the
Ohio Dopartment of Admiaistrative Scrvices - Division of State Personncl and
Divicion of Igual Frplevrent ij rtunity. ~rursuant to the above authorities
and the laws and rogulavicns under which they are ermpewered, the CDepartmont

~—

pracuvices the principles of Affirmative Rction and Equal Employment Opprortunity.

Y

The Department has ccdified the manner and extent to which it caa successfully
expand erpleywoent cprortunicics for minority-croup panbers and weman.  Thoce
procedures, activiticn, geals and timetables are contained in the ASfirmative
Acticn Plan wdented by Lhe Dircctor of public Welfare Tne ALP has recceivaed the
conditicrnal accoptance of beth the U. S, Civil Scrvice Comnmissicn ard the Chio

Dropartrment of Administrivive Sorvices - Division of BLO.  The plan is currently
urzlergoing annual revisizn and will be resubmitted to the preper authorities in
July 1974, “whe 1274 - 1975 plan will reflect the comments made by the reviewing
authorities and us intended to satisfy Title VII requiremonts fully.

The CGffice cff FPertcennel Felicy and Civil Rights Compliance, acting on behalf of the

Departrent, will provide techinical assisuance and advice to providers, providing
facilities aud lecal wellare agencies to aid thcue pariies in their efforts to
expand their Uqual Dopleyment Cpporcunity pract ces.  Such technical assistance

and advice will be made available to these partics after the Office has reccived a

itten reguest for same IZrem a responsible party.
ﬁ/
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The Departicent believes that the Ohio Repartment of Administrative Services - 'K(/
Division of State Persconnel and Division of tgual Employment opportunity are
solely authorized to require county welfare departments to practice LEO/Affirmative
Action principles. Thuese state units are also responsible for the setting of

Jjob qualifications, classification standards, sclection procedurcs, promotional

factors ctc. within the Merit System of Personncl Administration.,

The Department understands that it has no authority under which it can insist
upon an indivicdual provider, contractor or facility beginning or e¢xpanding
the practice of ECO/Affirmative Action, The Department will gather personnel
profiles on the staffs of such parties and include the racial data among the
othcr factors it considers in determining whether consumers are being served
without regard to race, color or national orgin.
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